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Welcome 
 
We are pleased you have chosen to enter the counselor education program at the University of 
Louisiana at Lafayette. We wish you success and offer support in your goal to become a professional 
counselor in the Clinical Mental Health Counseling or School Counseling concentration. It is our 
desire that your time spent here is both challenging and rewarding. 
 
This handbook was written to help you to understand and plan your graduate program.  Program 
requirements, procedures, and policies are reviewed herein and all students must become familiar 
with them. This handbook may not answer all of your questions; you may be referred to the Graduate 
Bulletin, the Counselor Education Department Website, or other publications. Resources are available 
in the department office in the Picard Center to provide information about practicum and internship 
sites, career opportunities, and professional organizations. 
 
The Graduate Bulletin has specific information regarding admission policies, academic regulations, 
and requirements for degrees. Students are responsible for being aware of and adhering to the 
policies and procedures set forth in the Graduate Bulletin.  
 
Much of the information you will find helpful is also available at our website: 
http://counseling.louisiana.edu. The website contains a FAQ section which will likely answer many 
questions you may have. The website also contains the forms referenced in the appendices of this 
handbook. Since policies and procedures are subject to change, always refer to the most current 
handbook and notices posted there. 
 
 
The Faculty 

http://counseling.louisiana.edu/


Program Faculty 
 
 
Marc Bourgeois, PhD 
Associate Professor of Counselor Education 
Licensed Professional Counselor 
Licensed Professional Counselor Supervisor 
 
Irv Esters, PhD  
Professor of Counselor Education and Department Head 
Licensed Professional Counselor  
Licensed Professional Counselor Supervisor 
Licensed Professional Counselor with Appraisal Privileges  
 
Katherine Hermann-Turner, PhD 
Assistant Professor of Counselor Education 
 
Latifey LaFleur, PhD 
Assistant Professor of Counselor Education 
Licensed Professional Counselor 
Licensed Professional Counselor Supervisor 
Registered Play Therapist 
Registered Play Therapist Supervisor 
 
David A. Spruill, PhD 
Associate Professor of Counselor Education 
Licensed Marriage and Family Therapist  
Licensed Marriage and Family Therapist Supervisor 
Licensed Professional Counselor  
Licensed Professional Counselor Supervisor 
National Certified Counselor 
 
 

Affiliate Faculty
  

 
Rick Perkins, PhD     Jessica Baudoin, PhD 
Assistant Professor     Adjunct  
Department of Psychology 
       Raymond Biggar, PhD 
Emily Sandoz, PhD     Adjunct 
Associate Professor 
Department of Psychology    Kristy Fusilier, PhD 
       Adjunct 
 
 

Staff and Support Personnel 
 
Hailey Fontenot 
Administrative Secretary 
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UL Lafayette Graduate Programs in Counselor Education 
 
Mission Statement 
 
It is the mission of the Department of Counselor Education at the University of Louisiana at 

Lafayette, working together in partnerships with schools, community agencies, and university 

colleagues, to develop Professional Counselors in the areas of personal growth, academic 

excellence, and professional competence. Through an experiential, contextual, and systemic 

curriculum, and by integrating theory, research, practice, and leadership, the faculty promotes 

scholarly inquiry, ethical practice, respect for diversity, and a strong professional identity among 

the next generations of Professional Counselors. 

Statement of Philosophy 
 

The philosophy of the Department of Counselor Education is grounded in the belief that most 
individuals have the capacity to take responsibility for and control of their lives. Counseling is 
primarily developmental in nature, referring to the fact that everyone faces certain tasks and 
challenges throughout the lifespan. A developmental approach views these tasks and challenges as 
predictable and amenable to intervention by a counseling professional. Counselors emphasize 
clients’ strengths instead of their weaknesses. A counselor does not solve problems or simply provide 
advice. A counselor, in a variety of ways, assists individuals to become more effective and efficient 
problem-solvers. Put succinctly, counselors facilitate client growth and development.  Graduates in 
Counseling at UL Lafayette are trained as Responsive Professionals who are driven by 1) Knowledge 
and Expertise in Practice, 2) Reflection, 3) Knowledge of, and Respect for Diversity, and 4) 
Professionalism. These four driving elements form the foundation of the curriculum and are 
consistent with the UL Lafayette College of Education’s Conceptual Framework. The faculty of the 
Department of Counselor Education contends that this framework forms the foundation for 
innovative, interdisciplinary, and research-based curricula dedicated to the development of 
reflective practitioners who demonstrate expertise in knowledge and practice.  Through these basic 
tenets, the Department fosters collaboration, advocacy, respect for diversity, and commitment to on-
going professional growth.  
 
Candidates entering the program begin their professional development with the recognition of 
appropriate aptitudes, attitudes, and dispositions to be successful professionals, followed by 
coursework designed specifically to establish the appropriate knowledge base upon which skills can 
be developed and nurtured. This is followed by field experiences and extended supervised 
professional practice as interns. The faculty and staff of the Department and our community partners 
clearly believe that becoming a Responsive Professional is a process that begins with the acquisition 
of fundamental knowledge and practice in the field of counseling framed around professional 
dispositions. Throughout the program, candidates are guided in becoming not only knowledgeable 
professionals, but also reflective practitioners who respect diversity and demonstrate commitment 
to passionate professionalism.  Passionate professionalism encompasses engagement in on-going 
professional growth, leadership, collaboration, advocacy, and service activities. 
 
Description of the Concentrations in Counseling 
 
The graduate programs in Counseling are designed to prepare qualified students for the profession. 
Graduates have found employment in a variety of settings, including schools, community mental 
health centers, government agencies, and in private practice as licensed professional counselors. Two 
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concentrations are available: Clinical Mental Health Counseling and School Counseling.  The Clinical 
Mental Health Counseling concentration meets the educational requirements for licensure as a 
professional counselor (LPC) in Louisiana and prepares students to deliver services in a variety of 
mental health settings. The School Counseling concentration meets the educational requirements for 
certification by the Louisiana Department of Education as a Counselor, K-12 or Ancillary Counselor, 
K-12. The department offers the Master of Science (MS) in Counselor Education. 
 
For more information about licensing and certification, students are advised to contact appropriate 
boards or agencies for specific requirements. Licensing, and other regulatory boards may choose to 
review a student's academic record and supervised practice in order to determine whether or not 
the necessary requirements have been met; most will require applicants to pass an examination. The 
program has no control over the policies and decisions made by regulatory boards and agencies. 
Links to these agencies’ websites can be found on the Department of Counselor Education web site 
(http://counseling.louisiana.edu) 
 
As previously noted, the Master of Science program in Counselor Education has two areas of 
concentration from which students can choose: School Counseling and Clinical Mental Health 
Counseling. Although there are more similarities than differences between the two programs, certain 
courses and practicum/internship experiences are designed specifically to meet the needs of each. 
Essentially, the purpose of each concentration is to train counselors at the entry level of professional 
practice for these respective settings. Students will receive endorsement for School Counseling or 
Clinical Mental Health Counseling based on the program of study completed.  The Clinical Mental 
Health Counseling curriculum is comprised of 60 credit hours. The School Counseling curriculum is 
48 hours.  
 
For counselors who wish to work in mental health, private practice, or agency settings, the program 
in Clinical Mental Health provides the courses and some of the experiences currently required of 
Licensed Professional Counselors in Louisiana while addressing special training needs for the non-
school setting. This program requires a 100 clock-hour practicum and a 600 clock-hour counseling 
internship in an approved mental health setting. 
 
The training of counselors for school/educational settings is guided by the competencies described 
by the Louisiana Standards for School Counseling Programs adopted by the Louisiana State 
Department of Education and the guidelines established by the American School Counselors 
Association. This concentration also requires a 100 clock-hour practicum and a 600 clock-hour 
counseling internship in an approved K-12 school setting. 
 
  

http://counseling.louisiana.edu/
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Program Outcome/Objectives 
 

(Information which appears in bold type and in parentheses  
refers to 2009 CACREP Standards) 

 
Outcome 1. The student will demonstrate an understanding of their professional orientation and of how 

to conduct ethical practices. (Section II.G.1.a-j) 

 

Outcome 2. The student will demonstrate an understanding of the cultural contexts of relationships, 

issues, and trends in a multicultural society. (Section II.G.2.a-f) 

 

Outcome 3. The student will demonstrate an understanding of human growth and development and of  

the nature and needs of persons at all developmental levels and in multicultural contexts. (Section 

II.G.3.a-h) 
 
Outcome 4. The student will demonstrate an understanding of career development and life related factors. 

(Section II.G.a-g) 
 

Outcome 5. The student will demonstrate an understanding of the counseling process in a multicultural 

society. (Section II.G.5.a-g) 

 

Outcome 6. The student will demonstrate an understanding of the purpose of groups, their development, 

dynamics, guiding theories, methods, and skills, including multiple approaches for application in a 

multicultural society. (Section II.G.6.a-e) 
 
Outcome 7. The student will demonstrate an understanding of individual and group approaches to 

assessment and evaluation in a multicultural society. (Section II.G.7.a-g) 

 
Outcome 8. The student will demonstrate an understanding of research methods, statistical analysis, 

needs assessment, and program evaluation. (Section II.G.8.a-f)  

 

Outcome 9. Students who are preparing to work as clinical mental health counselors and who complete 

the 60 hour CMHC program, inclusive of internship in a mental health setting will demonstrate the 

professional knowledge, skills, and practices necessary to address a wide variety of circumstances within 

the clinical context. Learning will occur in six defined domains: Foundations, Counseling, Prevention and 

Intervention, Diversity and Advocacy, assessment, Research and Evaluation, and Diagnosis. (CMHC A-

L) 

 

Outcome 10. Students who are preparing to work as school counselors and who complete the 48 hour SC 

program, inclusive of internship in a K-12 school will demonstrate the professional knowledge, skills, and 

practices necessary to promote the academic, career, and personal/social development of all K-12 

students. Learning will occur in eight defined domains: Foundations, Counseling, Prevention, and 

Intervention, Diversity and Advocacy, Assessment, Research and Evaluation, Academic Development, 

Collaboration and Consultation, and Leadership. (SC A-P) 
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Curricula 
 

Clinical Mental Health Counseling 
 

 
School Counseling 
 

COUN 500 Introduction to Counseling COUN 509 Group Processes 

COUN 501 Method of Inquiry COUN 514 Counseling Children and 
Adolescents 

COUN 502 Theories of Counseling COUN 539 Practicum 

COUN 503 School Counseling COUN 540 Internship (6 hrs.) 

COUN 504 Assessment in Counseling PSYC 534 Advanced Developmental 
Psychology 

COUN 505 Helping Relationships 
COUN 553 Advanced School Counseling 

COUN 506 Multicultural Counseling 
COUN 5XX Counseling Elective 

COUN 507 Career Counseling   

COUN 500 Introduction to Counseling PSYC 533 Psychopathology 

COUN 501 Method of Inquiry   

COUN 502 Theories of Counseling Choose any 5 of the following electives: 

COUN 504 Assessment in Counseling COUN 510 Relationship, Marriage, and Family 
Counseling 

COUN 505 Helping Relationships COUN 511 Substance Abuse and Dependency 
Counseling 

COUN 506 Multicultural Counseling COUN 514 Counseling Children and 
Adolescents 

COUN 507 Career Counseling COUN 521 Advanced Seminar in Counseling – 
Human Sexuality 

COUN 509 Group Processes 
COUN 522 Crisis Counseling 

COUN 519 Clinical Mental Health Counseling 
COUN 523 Grief Counseling 

COUN 524 Counseling and Development 
Across the Lifespan 

COUN 544 Intro to Play Therapy 

COUN 539 Practicum 
COUN 550 Advanced Relationship, Marriage, 

and Family Counseling 

COUN 540 Internship (6 hrs.) COUN 554 Advanced Play Therapy 

COUN 555 Advanced Techniques COUN 559 Advanced Group Processes 
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Admission Requirements 
 
Refer to the appropriate edition of the Graduate Catalog for specific requirements set forth by the 
Graduate School and this program. The following information is required in order for a decision 
regarding admission to all programs: Graduate Record Examination scores, transcripts for all work 
attempted at the post-secondary level, letters of recommendation (minimum of three), statement or 
letter of intent regarding career goals, a work and/or volunteer resume, and other items specified in 
the letter that is sent to each applicant. Although an undergraduate degree in a specific area is not 
required, all applicants are expected to have completed course work in the areas of developmental 
psychology, learning, and abnormal psychology. Undergraduate courses in psychology and 
disciplines concerned with human behavior are highly recommended. 
 
An initial review of applications takes place as they arrive in the department from the Graduate 
School. The Graduate School will not forward applications to the department until transcripts, letters 
of recommendation, and official GRE scores are provided. If space is available in the program and the 
student qualifies, the student may be admitted to the program for the coming Fall semester. 
Applicants must have complete files in order to receive consideration. Admission review begins on 
April 15. Students are only admitted in the Fall semester. Students failing to meet the specified review 
date should contact the department to see if space is available for the semester to which they are 
applying.  
 
The Graduate Catalog provides a description of the categories by which a student may be admitted. 
 
 

Transfer of Credits 
 
Transfer of any credits for courses taken prior to admission is limited and not automatic. Acceptance 
of course work from another institution requires both Department and Graduate School approval, 
and is subject to the rules and regulations set forth in the Graduate Catalog. The forms for Transfer 
of Credit may be obtained from the Department secretary or the Graduate School office and 
completed with assistance and approval from the Head of the Department of Counselor Education 
 
 

Nondiscrimination Policy 
 
It is the policy of the University of Louisiana at Lafayette Department of Counselor Education that 
there shall be no discrimination against any individual on the basis of age, color, creed, physical 
disability, national origin, race, religion, sex, or sexual orientation. This nondiscrimination policy 
applies to all students, faculty, staff, employees, and applicants. 
 
The Counselor Education program strongly supports this policy. In addition, the program actively 
recruits minority students. The faculty recognizes the uniqueness of all students, and emphasizes the 
goal of helping all students to realize their potential, taking into account ethnic and cultural trends in 
order to provide a satisfactory education for all students. The faculty believes that the recruitment 
and development of culturally diverse counselors is a professional responsibility, just as it is a 
professional responsibility of counselors to provide adequate and appropriate programs and 
services to a culturally diverse clientele. 
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Expectations for Students 
 
Work Ethic.  The faculty expects all students to make a primary commitment to graduate training. 
This may mean reorganization of one's priorities and substantial self-sacrifice. Each semester, 
students should be prepared to dedicate 10 or more hours/week for each course taken. Time should 
be reserved to review successfully completed courses from previous semesters in order that a 
knowledge base can be constructed, expanded, and synthesized. Some courses require mandatory 
meetings outside regular class hours. 
 
Professional Involvement.  Knowledge of and participation in professional organizations plays an 
important role in your training. Our expectation is that you will join the relevant professional 
organizations at national and state levels, the American Counseling Association and the Louisiana 
Counseling Association, respectively. Benefits of membership include receiving the professional 
journal(s) published by the ACA; identification with current professional issues; opportunity to 
attend state, regional, and national meetings; eligibility for member services (e.g., professional 
liability insurance, legal defense fund, library resource use); and having an avenue for networking 
and interaction with other counseling professionals. Student membership in ACA is available at a 
reduced membership cost, as are registration fees for the various professional conferences. ACA 
student membership applications require a faculty member’s endorsement.  We also expect that you 
will attend professional seminars, workshops, and conferences. It is assumed that students will 
become familiar with current professional literature to keep abreast of research, counseling issues, 
and trends within the counseling profession. Information regarding professional organizations can 
be found in the department offices and links on our web page. 
 
Forms of Expression.  This is a program that prepares human service professionals, and, as such, 
students are expected to use correct and effective forms of oral and written communication. 
Additionally, all papers and projects submitted to the faculty, unless otherwise stated, should follow 
the form and style documented in the Publication Manual of the American Psychological Association, 
6th edition. Finally, since much of what counselors do is verbal in nature, the ability to communicate 
effectively in this form is essential.  
 
Ethical Standards.  Students are expected to comply with the ethical standards of the counseling 
profession. The code established by the American Counseling Association most closely fits with our 
philosophy and program of study Students are expected to comply with this code. School Counseling 
Students will also be expected to comply with the American School Counseling Association’s code of 
ethics. These standards or codes are constructed so that the profession can offer assurances that 
practitioners will serve in the best interests of their clients. It is the student's responsibility to be 
aware of the guidelines that define professional behavior and to adhere to these. Failure to behave in 
an ethical or professional manner, whether intentional or not, may result in dismissal from the 
program. Misconduct with or mistreatment of clients, plagiarism, and practicing beyond one's 
competencies are examples of such behaviors. In addition to complying with ethical codes, all 
research must be approved by the appropriate program faculty and by the University Institutional 
Review Board (IRB). 
 
Personal Attributes.  Preparing to be a counselor is not for everyone. It demands that one be open 
to all experiences, be open in relationships with fellow students, be willing to give and receive 
feedback, and be willing to take action based on feedback from others. Training as a counselor 
requires both a "mental toughness” and a high degree of sensitivity to clients, self, and situation. It 
requires risk-taking and willingness to grow both personally and professionally. Research has 
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demonstrated that certain relationship skills are essential to successful counseling and 
psychotherapy. Thus, students must be able to be open and effective in their relationships with others 
throughout the course of study.  
 
Students can expect to engage in activities which expand self-awareness and are intended to lead to 
both personal and professional growth. Small group activities are required in all programs to provide 
students with opportunities for such growth. It is important that students approach these 
opportunities with an optimistic and open attitude. Since performance feedback is an integral part of 
the training, students need to behave in a non-defensive and an open manner, with willingness to 
make appropriate changes when receiving such information. Lastly, since there is no single way to 
be effective within helping relationships, a tolerance for ambiguity and openness to diversity is of 
upmost importance to the successful completion of the program.  
 
Flexibility will be required, as work outside regular class hours is to be expected. Occasionally small 
groups and resource programs may be scheduled on Saturdays, evenings other than the regular class 
meeting time, and during daytime hours. 
 
A counselor, like most professionals, can do harm as well as good.  A counselor who is judged to be 
impaired in one or more areas may be unable to make decisions in the best interest of his or her 
clients. Although the term "impaired" is a broad one, it refers to deficiencies that may negatively 
affect the way a counselor perceives and behaves in certain situations. Such deficiencies block, bias, 
and in other ways prevent a counselor's ability to "do good" and in some instances, may result in 
harm. When a student’s attitudes and behaviors pose a question of fitness to practice as a 
professional counselor, one of several courses of actions will be initiated by the program faculty, and 
will follow University policies regarding such interventions. These may range from remedial work to 
dismissal from the program. Please refer to the section of the handbook, Student Retention/Dismissal 
Procedures for the policy related to dismissal, retention, and transition. 
 
Providing information.  The program maintains an informational database in order to have the most 
current address and phone number for each student. It is the student’s responsibility to keep this 
information current and accurate. It is also important for us to know about significant changes in 
your academic and work activities, as well as information that may possibly interfere with your 
studies or practice as a professional counselor. The program makes reasonable attempts to keep such 
information confidential. 
 
 

Common Core Areas 
 
These core areas comprise the knowledge and skills development base for the graduate programs in 
Counselor Education.   
  
1. Human Growth & Development: This area includes an understanding of the nature of development 
at all age levels, learning, and abnormal behavior.  
 
 2. Social and Cultural Foundations: Included within this area are studies of ethnic groups and 
subcultures, and the impact of such on counseling practice. Also addressed are such topics as the 
changing roles of women, men’s concerns, and those issues relevant to specific cultural groups.  
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3. Helping Relationships: This area includes philosophic and research bases of the helping 
relationship, counseling theory, ethical issues related to the helping relationship, and emphasis on 
empowering clients toward therapeutic change.  
    
4. Group Work: The focus of this area is on the theory and practice of therapeutic groups, as well as 
the study of related group processes and practices proven useful in counseling.  
 
5. Career and Lifestyle Development: This area includes topics such as vocational-choice theory, 
information services, career decision-making processes, career assessment, and placement. 
 
6. Appraisal: This area includes the framework for systematic understanding of the individual, 
methods of data assessment, individual and group testing, case study approaches, the clinical 
interview, and the study of individual differences.  
 
7. Research and Program Evaluation: This area includes statistics, research design, and professional 
evaluative procedures.  
 
8. Professional Orientation: This area examines the goals and objectives of professional counseling 
organizations, codes of ethics, legal issues affecting counseling, standards of preparation, 
certification, licensing, and role identity of counselors.  
 
 

Program Planning and Registration for Classes 
 
Each student is assigned a faculty advisor at the time of admission but initial schedules are 
coordinated through the Department Head. All students, regardless of enrollment status (part time 
or full time) are required to take COUN 500 during their first semester. In COUN 500, a program plan 
will be completed by each student.  
 
Students are assigned an advisor and are encouraged to meet with them occasionally. However, all 
scheduling is done during the University sanctioned advising period in Counseling classes. Under no 
conditions should a student register for classes without advisor approval. Students will be registered 
by the department for all COUN classes. Students must register for all non-COUN classes through the 
regular University process. 
 
Students are also responsible for noting prerequisites and corequisites for courses and plan their 
programs to account for proper sequencing of course work. Refer to program checklists and the 
Graduate Catalog for pertinent information. 
 
 

Sequencing of Experiences 
 
1. Upon notification of admission, each student should contact the Department secretary or 
Department Head and confirm intent to enroll in the Fall semester. During the first registration 
period or shortly thereafter, the student will consult with the Department Head or an assigned 
advisor to plan first semester course work. During orientation, each student will construct a plan for 
completion of the degree. This course planning matrix will be completed in COUN 500 before the 
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completion of the first semester of enrollment. Students are also encouraged to review the objectives, 
evaluation methods and key policies at this time. 
 
2. Each semester, during the registration period, the student will participate in group advising or, 
alternatively, meet individually with her advisor. The student will receive information as to how to 
register for courses. This is a good opportunity to discuss plans for the comprehensive examination, 
practicum and internship placement. 
 
4. After the completion of 12 program hours (to include COUN 500, COUN 502), an Application for 
Candidacy (blue) must be submitted to the Graduate School. This form establishes the students’ 
eligibility for candidacy and identifies graduate committee members when appropriate. 
 
5. At or near successful completion of the core courses and the concentration courses, and with no 
more than one grade of C, the student may schedule the Comprehensive Exam. This is an objective 
test that covers the core areas in the counseling curriculum and a section which addresses the 
concentration area. Registering for this examination can be done through the Department Secretary 
after conferring with one’s advisor. 
 
6. During the semester preceding the counseling practicum, an application for COUN 539 - Counseling 
Practicum must be completed. The application is available from faculty, Graduate Assistants, or the 
Department Secretary. The application for practicum is in Appendix E and is available in Picard 225 
or on the Counselor Education website. 
 
7. Application for Internship (COUN 540) usually takes place during the semester in which the 
student is enrolled in practicum. The application may be obtained from the department Secretary. It 
should be completed and returned to the student’s advisor or internship coordinator prior to 
midterm of the practicum semester. Internship may be spread over up to 3 contiguous semesters or 
completed in one semester. Because internships are 600 hrs., some students (especially those who 
work) find it easier to complete the hours by spreading them over two or three semesters.  
Application for internship is in Appendix F and is available in Picard 225 or on the Counselor 
Education website. 
 
8. The application for degree and the paperwork associated with graduation should be completed 
during the internship at the beginning of that semester (IMPORTANT! Consult the Graduate Catalog 
for deadline dates).  
 
 

Knowledge and Competency Evaluation 
 
Student progress will be evaluated at various points throughout the course of the program. The 
faculty will utilize information obtained from the following areas: course grades, practicum and 
performance evaluations, internship, reviews of personal characteristics, a comprehensive 
examination, and other means specific to each concentration. The faculty meet weekly and time at all 
meetings is set aside for faculty members to bring concerns about students’ progress to the entire 
faculty.  
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Comprehensive Examinations 
 
Passing the comprehensive examination is a requirement of all students for graduation. All students 
must pass the  Counselor Preparation Comprehensive Examination (CPCE) which is an objective test 
that covers the common core content areas defined earlier in this handbook. The CPCE is utilized by 
over 260 universities and colleges. The CPCE is designed to assess counseling students’ knowledge 
of counseling information viewed as important by counselor preparation programs. The CPCE covers 
the 8 Council for the Accreditation of Counseling and Related Educational Programs (CACREP) 
common-core areas as defined by the 2009 standards.  Additionally, the CPCE:  

 Allows Master’s program comprehensive exams to better meet psychometric 
standards.  

 Gives programs an objective view of the knowledge level of their students.  
 Allows programs to examine student functioning in various curricular areas.  
 Promotes longitudinal self-study.  
 Compares a program’s results to national data.  
 Stimulates student integration of knowledge learned in separate courses.  
 Gives students comparative strength / weakness feedback.  

 
In addition to the CPCE, students with a concentration in school counseling must also provide 
evidence that they have taken the Praxis II Examination in School Guidance and Counseling which is 
a specialty exam required by some states (including Louisiana) to obtain certification as a 
Professional School Counselor.  
 
The Final Examination may be taken after the completion of most course work, usually during the 
practicum semester. Permission to take the examination is gained from the student’s advisor or the 
Department Head. Next, the student must register for the examination with the Department 
Secretary prior to the start of the semester in which the examination is to be taken. The passing score 
for the test is a score no lower than one-half of a standard deviation below the National mean for 
students whose programs use the test as an exit exam. After examining results and subtest scores 
from the core content areas, the faculty may make recommendations for remedial work. Failure to 
pass this test after two attempts will result in students being prescribed course work in areas of 
deficiency which must be completed before a third, and final attempt can be made. Failure to pass 
the examination on the third attempt will result in dismissal from the program.  
 

 
Counseling Practicum 

 
Students are required to complete a counseling practicum. This consists of 100 clock hours of 
supervised practice during one semester. Of the 100 hours, 40 must be in direct contact with clients. 
Most, and in some cases, all, of the direct contact hours will be completed in the Counseling and 
Personal Development Clinic. The remaining 60 hours will be comprised of indirect experiences and 
observation.  An exception for School Counseling students is that more of their direct contact hours 
will be onsite in a K-12 school. All students will select or be assigned three concentration specific 
sites. A minimum of 10 hours must be completed at each site. Supervision and instruction related to 
the practicum are also provided by on-campus faculty and staff. 
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Internship 
 
The internship is the integrative experience of the Master’s course work. The internship consists of 
600 clock hours of counseling-related activity, where the emphasis is on training rather than service. 
All sites are subject to approval by the clinical training faculty. Interns may receive a stipend, 
although this is not guaranteed. Students must register for the appropriate internship course 
(minimum of three credit hours/semester) while engaged in the internship.  
 
Students will need to gain approval from an advisor and/or the Director of Clinical Experiences 
before contacting internship sites. A completed application and program approval is necessary at 
least one semester prior to the internship experience. Before beginning an internship, the student 
must have successfully completed practicum and have no more than one grade of “C” in core courses. 
The required 600 clock hours of internship can be scheduled during one semester or over two or 
three semesters.  
 
 

Professional Liability Insurance 
 
All students are required to obtain liability insurance before they reach the practicum and internship 
level. A copy of the liability insurance premium form must be submitted to the practicum or 
internship supervisor before the student can begin practicum. Without evidence of appropriate 
liability insurance, the student will not be allowed to continue in practicum or internship and will be 
administratively dropped from the course. While lawsuits involving school or clinical mental health 
counselors are relatively uncommon, any service provided to the public by a professional (or a 
professional in training) is vulnerable to the threat of a lawsuit. 
 
 

Sources of Important Information 
 
This handbook and periodic updates are meant to provide a guide to graduate students in the 
counselor education programs. However, the most current source of information, e.g., training 
opportunities, meetings, social events, conferences, deadlines and other important dates, etc. can be 
found in the program office area on the Cecil Picard Center bulletin boards and on our web page 
(http://counseling.louisiana.edu). Our web page has news, notices, reminders, and other information, 
along with links to internet sites related to counseling and the counseling profession. 
 

 
Funding Opportunities for Graduate Students 

 
Students are urged to check with the Graduate School, The Office of Research, and the Dean’s office 
in the College of Education for information and applications regarding scholarships and fellowships. 
Other sources of financial support can be found in the program office (bulletin board and files) and 
on our web page. A limited number of departmental assistantships is available; obtain information 
and applications from the Department of Counselor Education secretary. 
 
Students who have presentations accepted at professional meetings are eligible to apply for travel 
assistance from the Graduate Student Association.  
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The Graduate Bulletin 
 
This important publication has been mentioned several times throughout the handbook. Students 
are advised to obtain a copy and become familiar with the policies that affect their programs. Dates 
and deadlines are published each year and it becomes the student’s responsibility to be aware of 
information necessary for the timely completion of a graduate degree. The notice of admission to 
Graduate School indicates the particular catalog (year) for each student.  
 
 

Time Limits for Completion of Degrees 
 
The Graduate Bulletin contains information regarding time limits for degree completion. Currently, 
all work applying to a Master’s degree must be completed within six years.  
 
 

Academic Program Standards 
 
Students are required to earn a grade of B or better in each counseling skills course before they are 
permitted to progress to the next course in the sequence. These courses include: COUN 502 – 
Theories of Counseling; COUN 505 – Helping Relationships; COUN 539 – Practicum; and COUN 540 – 
Internship. 
 
The Counselor Education program defines unsatisfactory performance in graduate level course work 
as a grade of U, D, or F in any course and/or more than two grades below B. Failure of the master’s 
comprehensive examination three times, with the final attempt occurring only after prescribed 
remediation of areas of weakness, also constitutes unsatisfactory performance. Any of these or 
combination of these will result in termination of the student’s graduate program in the department. 

 
 

Non-Academic Program Standards 
 
In addition to maintaining high scholastic standards, students enrolled in both concentrations within 
the Department of Counselor Education must develop skills necessary to work effectively with people 
with diverse needs. The faculty expects prospective counselors to be committed to personal growth 
and professional development, to be concerned about the welfare of others, to demonstrate 
emotional and mental fitness in their interactions with others, to be able to receive and give 
constructive feedback, and to use the skills and techniques that are generally accepted by others in 
the professional fields. Further, students are expected to adhere to the codes of ethics of their 
professional associations (e.g., American Counseling Association, American School Counselor 
Association, American Mental Health Counselors Association) and the relevant regulatory boards of 
the state of Louisiana. A student’s acceptance in any program does not guarantee his or her fitness to 
remain in that program. 
 
The faculty is responsible for assuring that only those students who continue to meet program 
standards are allowed to continue. 
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Evaluation of Student Disposition and Performance 
 
Members of the faculty evaluate student disposition and performance on an ongoing basis. The 
faculty makes judgments as to students’ disposition and performance based on observations of 
course performance, evaluations of students’ performances in simulated practice situations, 
supervisors’ evaluations of students’ performances in clinical situations, and their adherence to their 
discipline’s codes of ethics. Formal evaluations are conducted at the end of each Spring semester by 
a minimum of 3 faculty members using the Personal Characteristics Evaluation for Counselor 
Education (PCECE; See Appendix B). Via this process, the faculty seeks to identify additional help 
students may need to be successful, and to recognize outstanding achievements of students in their 
work. 
 
If a student is not making satisfactory progress as evidenced by his/her grades and/or less than 
average evaluations by the department faculty, at minimum, the faculty advisor will meet with the 
student to discuss the evaluation. The department head may choose to meet with the student and the 
faculty advisor and/or to initiate the appropriate action specified in the Student Retention/Dismissal 
Procedures. 
 
 

Professional Impairment 
 
On occasion, faculty members may become concerned about a student’s suitability for entry into the 
profession even though the student may be performing satisfactorily in academic course work. In 
such instances, the Department has adopted specific policies and procedures (Student 
Retention/Dismissal Procedures) in order to fulfill the department’s professional responsibility and 
protect the rights of students. Examples of professional impairment may include the following and 
are not intended to be exhaustive: violation of professional standards of ethical codes; inability or 
unwillingness to acquire or manifest professional skills at an acceptable level of competency; 
behaviors that can reasonably be predictive of poor future professional functioning, such as extensive 
lateness in client record-keeping or poor compliance with supervisory requirements; interpersonal 
behaviors and interpersonal functioning that impair one’s professional functioning, and inability to 
exercise sound clinical judgment, poor interpersonal skills, and pervasive interpersonal problems. 
 
 

Possible Actions Following Manifestations of Professional Impairment 
 
The following are examples of possible consequences. These are not intended to be exhaustive: a 
formal reprimand, an unsatisfactory grade in a skills-based course with the requirement that the 
course be repeated, a reduced practicum caseload, personal appropriate therapy, leave of absence,  
required additional practicum or course work, increased supervision (e.g., more frequent 
supervision, more than one supervisor, more extensive use of video or audiotapes), formal probation, 
encouragement to withdraw from the program, or formal dismissal from the program. 
 
 

Student Retention/Dismissal Procedures 
 
Professions engaged in protection of the public health and welfare charge their members with the 
responsibility of monitoring potential new members. Therefore, the Counselor Education faculty 
believes a component of their responsibility to their students, their profession, and the eventual 
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consumers of services provided by graduates, is the necessity to monitor not only students’ academic 
progress but also the personal characteristics of students that will affect their performance in 
counseling. These characteristics should be of a quality so as to NOT interfere with the students’ 
professionalism or helping capacity.  
 
The Counselor Education faculty endorses the American Counseling Association (ACA) position that 
states that faculty members have a responsibility to dismiss students who are unable to render 
competent service due to academic or personal limitations. The faculty also recognizes their 
obligation to assist students in obtaining remedial assistance as needed, to consult with colleagues 
and document their decision to refer students for assistance, to request that students be dismissed 
from the program,  and to assure that students have adequate recourses to address decisions made. 
 
Faculty may work on an informal basis with students evidencing academic or non-academic 
difficulties when circumstances indicate that this method may be productive (severity of the problem 
may not allow for this method and informal methods are not procedurally required). The faculty 
member and student will discuss the problem(s), review appropriate measures of correction, and 
establish a time line for change. When, in the professional judgment of a program faculty member, a 
student is not making satisfactory progress or meeting the program or university standards, the 
faculty member will meet with the student to discuss the specific concern. At that time, the faculty 
member will discuss with the student what behavior(s) need(s) to be changed, suggestions for 
remediation, time limits for expected changes, and consequences if remediation is not successful. The 
faculty member will complete a Personal Characteristics Evaluation for Counselor Education 
(PCECE) at that time and present the student with a copy of the review form. The faculty member 
will then notify the Department Head in writing about the meeting with the student. 
 
The Department Head will then submit this document to the Departmental Student Retention 
Committee to investigate the specific concern. The Committee should consist of at least two faculty 
members from the student’s program and one faculty member from another program who has not 
had the student in class. Notice of the meeting outlining specific charges and reasons for a hearing 
shall be in writing and mailed to the student at least ten days before the meeting. The student will be 
given an opportunity to meet with the committee to present his/her own version of the facts. The 
meeting shall be open only to the members of the Departmental Student Retention Committee, the 
student, and those individuals considered to have relevant information and are approved by the 
committee chair to speak to the committee. After considering the matter, and within 10 working days 
of meeting with the student, the Departmental Student Retention Committee will report its 
recommendation to the student and the Department Head. The student will receive a written report 
of the committee’s decision(s) and/or recommendations along with consequences if problems are 
not remedied. The Department Head and the student’s faculty advisor will subsequently monitor the 
student’s progress in carrying out the committee’s recommendations. If the Departmental Student 
Retention Committee recommends the student no longer continue in the program, the Department 
Head will petition the Graduate Dean to dismiss the student from the degree program. 
 
The student will have 10 working days to notify the Department Head of his/her acceptance or appeal 
of the department’s decision(s)/recommendations. Students who are dismissed for academic 
reasons may petition for reinstatement after a period of 12 months. Dismissal appeals are sent to the 
Departmental Student Retention Committee. Students who have been dismissed from the Counselor 
Education program for unsatisfactory performance in graduate level course work will not be allowed 
to take course work in Counseling as an unclassified student. 
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Appeal Policy 

 
If the recommendation for dismissal is made, or if a student wishes to appeal a grade, the student 
may follow the University’s policy for appeal, detailed in the Graduate Catalog.  
 
 

Endorsement Policy 
 
Graduates of the program will be endorsed only for the program in which they have completed all 
appropriate courses and field experiences. 
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Frequently Used Numbers 
 
Graduate School      482-6965 
Financial Aid      482-6506 
Registrar’s Office     482-6287 
 
Counselor Education   
Dr. Esters      482-5261 
Mrs. Fontenot (Secretary)    482-1963 
Dr. Hermann-Turner     482-6595 
Dr. Bourgeois      482-1715 
Dr. Lafleur (Field Experiences Coordinator)  482-1586 
Dr. Spruill      482-6414 
Graduate Students/Clinic    482-1018 
Dean of Education Office    482-6678 
 
Affiliate Faculty 
Dr. Sandoz (G-202A)     482-1479 
Dr. Perkins(G-209)     482-6593 
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Appendix A 
 

 

Summer Semesters 
COURSE Required  Elective Day/Time* Faculty 
COUN 507 S; MH  July 2:00-4:45 M-R  

July 5:00-7:45 M-R 
Spruill 

COUN 509 S; MH  June/July 2:00-4:45 M-F Bourgeois 
COUN 514 S MH June 2:00-4:45 M-R Hermann-Turner 
COUN 521  S; MH July 2:00-4:45 M-R Hermann-Turner 
COUN 540 S; MH  June/July 8:00-10:20 M-R 

June/July 5:00-7:45 M-R 
TBA 

COUN 544  S; MH June 10:20-12:30 M-F LaFleur 
COUN 554  S; MH July 10:20-12:30 M-F LaFleur 
COUN 555 MH S June 8:00-10:10 M-F 

June 10:20-12:30 M-F 
Esters 

 
Fall Semesters 

COURSE Required  Elective  Day/Time* Faculty 
COUN 500 S; MH  5:00 W and 3:00-4:30 MW Esters 
COUN 502 S; MH  5:00 M and 2:00 T Hermann-Turner 
COUN 503 S MH 5:00 R Spruill 
COUN 504 S; MH  5:00 W Biggar 
COUN 506 S; MH  5:00 W LaFleur 
COUN 510  S; MH 5:00 T Spruill 
COUN 519 MH S 5:00 R LaFleur 
COUN 522  S; MH 5:00 W Fusilier 
COUN 524 S; MH  5:00 R Baudoin 
COUN 539 S; MH  3:00-4:30 M or T or W Hermann-Turner; Spruill; 

LaFleur 
COUN 540 S; MH  3:00-4:30 T or R Bourgeois; LaFleur 
COUN 559  S; MH 5:00 W Bourgeois 
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Spring Semesters 

COURSE Required  Elective  Day/Time* Faculty 
COUN 501 S; MH  5:00 M or 2:00 W Hermann-Turner 
COUN 504 S; MH  5:00 W Biggar 
COUN 505 S; MH  3:00-4:30 TR; 5:00 M Esters 
COUN 506 S; MH  5:00 T LaFleur 
COUN 509  S; MH  3:00-4:30 MW; 5:00 R  Bourgeois 
COUN 511  S; MH 5:00 R Fusilier 
COUN 524 S; MH  5:00 M Baudoin 
COUN 539 S; MH  3:00-4:30 T or R LaFleur; Bourgeois 
COUN 540 S; MH  3:00-4:30 M or R LaFleur; Spruill 
COUN 550  S; MH 5:00 T Spruill 
COUN 553 S MH  5:00 W Spruill 

 gf 

*Unless otherwise indicated, classes are 2 hours and 50 minutes in length.  
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Appendix B 
 

Personal Characteristics Ev.lluation for Counselor Education 

Student Fall/ Spring/Summer ____ _ 

Fa"'111y 

,,,,,_.;..,,. Sar~ 

N Noo - ro oib.srrve 
0 Does not meet m "teria for .. ,,....,...ram level 

1 Hem criteria onPv minima1Pv or inconsisttnt"'· -r -ram level 
z HeeG r:rit.erio C'Onsist1P7111v fnr ZJl"Om'l'Jffl In-el 

Prolessioiw KMnansibililY 
1. 'Jbe ~~mt p-esents and con.dutts self in a manner so as to promote con.fidmt1t in the 

N 0 1 2 :rofession. 
2. lbr student relites to peen. professors- .md odlers in• nwmer consistent wit.b stated N 0 1 2 nrofessior,.aJ standards. 
3. The student demonstJ'ates sen-sitfvity to real and ascnbed differences in power between 

themsttfts and others.. and does not exploit or mislead other people du.ring or .after N 0 1 2 
nrof.-ssional rolmonshins. 

4. Th• student dfmonstratM app&ation ofl•pl requirements relnant IO counseling 
N 0 1 2 trainift• and ft1'.iilt'titie. 

Co • 
I . The studeot recogniz,. die bounclmel of ber/ bis partiailu competendes ond the 

N 0 1 2 limitations ofhis/ ber ......-.erti.se, 
2. 1be student takes r DC'TV'lnsibilitv for com for his/ her defidendes. N 0 1 2 
3. Tbe student provides only those se-fflttS a.nd applies on those t:edtniqu.es for which 

N 0 1 2 ht/she is mufififd bv educa.tion. 1::r,;11T,in•. or .....,erience. 
4, The studmt demonstrnes basic togniljve skills and a.ppropriate affect in response to 

N 0 1 2 
others. 

1. The student dfmonstJ',ItlS ,tppn>pri.J.te self-control (sud> u mpr con trot impwse 
N 0 I 2 contJ"Ol\ in inte----00 re.Jationshins with f. . anddient:s. 

2. The student demonstJ'ates honesty, faime-5$, and respect for others both perwnally and 
N 0 I 2 DroftSSi1W1.J1Th:P, 

3. The student demonstrates awarenKS of hu:/hft' own Mlief systmLS. values,. nHds,, and 
N 0 I 2 limitttioos md tbe effKl:oftbeseonhis/herworlt. 

4. Th• student dfmonstr,Ites Ill• <lbility IO nec-evo. in~i:r,tte. and/or utiliu fHdbilck from N 0 I 2 oee:rs, instructorSt and sup,e.n-isors. 
s. Tbe student extu'bits •ppropriat:e )e"',,-els of self .. assurance, C'Oofide.nc-e. .iJd trust iD own 

ability. 

lnte...-itw-

1. Tbe student refrains from mal'inP sta.tem.ent:s which are false, mislN.d'inP. or dec.-ei,tive, N 0 I 2 
2. Tbe student- tbt fundamental ri-l"t. di,-nv and worth of aD -"le. N 0 I 2 
3. Th• student rfSJ)K"tS the ri&)lts of individuals IO privacy, confidentiality, and chokes 

N 0 1 2 re•ifflin!'. ulf.dffe:rmina.tion and .imonomv. 
4. Th• student rfSJ)K"tS mlturill. individuill. and role diffeftnoes. including those du• to ~-

gender, ?'iii~ edmicity, n.tionil origin. religion, sou.ii orieot.ti01t d:isibilny, •~ N 0 I 2 
aod socioecono~ statu.s. 
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Appendix C 
 

UNIVERSITY OF LOUISIANA at LAFAYETTE 
Com selor Education - Application for Practicum (revised 10/12) 

Submit application six (6) weeks prior to the end of the semester preceding COUN 539 

Name: __________ cuo: _________ _ 

Home Adci"ess: __________________ _ 

Home Phone:L_J ______ Business/Mobile:~~-----

Email:. ______________________ _ 

Area (circle one): Clinical Menta.l Health 

1. Practicun Prerequisites Completed: 

School Vocational Rehabilitatioo 

Tenn C<lmpleled 

COUN 500 

COUN 501 

COUN 502 

COUN 504 

COUN 505 

Sdlool Counsef,ng 

COUN503 

COUN506 

COUN507 

COUN509 

PSYC 533 {CIIIIHC) 

PSYC534 

COUN514 

"'List any courses not completed with a final grade of A or B: 

2. Professional liability inst.ranee policy# (Attach documentation): 

Tenn Completed 

3. Comments/Requests/Special Needs: ______________ _ 

Counselor Trainee Date Submitted 

Program Director Date Recei-.ed 
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Appendix D 
 

 

UNIVERSITY OF LOUISIANA at LAFAYETTE 
Counselor Education - application for Internship (revised 10/12) 

submit Application six (6) weeks poor to the end of the semester precedilg Internship 

Name: ____________ CU D: __________ _ 

Home Address: ____________________ _ 

Home Phone:'-----''-------- Bussless/Mobile:L_), ____ _ 

Emai: _______________________ _ 

Area (cirde one): Clinical Menial Health School Vocatiooal Rehabilila6on 

1. Internship Prereqiasiles CO<rc>leted: 

COUNSOO 

COUN 501 

COUN502 

COUN504 

COUN505 

Term Completed 

Cliok:sal Mental Heattb 

Term Completed 

COUN555 

COUN559 

COUN519 

School Counseling 

COUNSOJ 

COUN514 

COUN553 

COUN506 

COUN507 

COUN509 

PSYC 533 

PSYC 534 

COUN533 

COUN539 

COUN539 

Term Con-c>leted 

Term Cormleted 
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Appl'Olled Bectives 

~ 

COUNS __ 

COUNS __ 

~ 

COLINS_ 

COLINS_ 

"'List any courses not completed with a f11181 grade of A or B: 

Comprehensive Exam (If taken) 

ImD Cqrplffled 

2. Prefesoonal fiability in...-ance policy# ______ ~ (Attach doaJmentation) 

3. Comments/Requests/Special Needs:. _______________ _ 

Counselor Trainee Date Submitted 

Program Director Dat e Reoei.ed 
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Appendix E 
 

 

SITE EVALUATION 

DIRECTIONS: Student completes this form at the end of the practicmn and/or internship. This 
should be turned in to the mri~'el"Sity supeivisor or internship coordinator as indicated by the 
lllliversity program. 

Name: __________ _ Site: ___________ _ 

Dates of Placement ---------------------
Site Supervisor: -----------------------
University Supen<isor: ___________________ _ 

Rate the following questions about your site and experiences using the following scale: 
IDclude any suggestions for improvements in the experiences you have rated moderately (C) or 
veryunsatisfitctory (D) at the bottom of the evaluation. 

I VgyS~ I 
B 

1. Rate all applicable experiences that you 
had a.I your site: 

-- Report writing 
__ Intake inten,iewing 
__ Administration and inte,pretation 

of tests 
__ Staff presentations/ca.se 

conferences 
- - Individual coonseling 
- Group counseling 
__ Family/couple coonseling 
__ Psychoedncational activities 

Consultation = Career counseling 
Other --------

Scale 
C 

2. 

3. 

4. 

5. 

6. 

7. 

8. 

l!. 

Not Applicable 

Amount of on-site supervision. 

Quality and usefulness of on
site supervision. 

Usefulness and helpfulness of 
faculty liaison. 

Relevance of experieoce to career 
goals. 

Exposure to and communication 
of schooVagency goals. 

Exposure to and communication 
of schooVagency procedures. 

Exposure to professional roles and 
functions within the 
schooVagency. 

9. Overall evaluation of the site. 

Comments: __________________________ _ 
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Appendix F 
 
 

 
  

UNIVERSITY OF LOUlSIANA AT LAFA YEITE 
DEPAR.TMENT OF COUNSELOR.EDUCATION 

EVALU.-\TIOJli OF PRACTICUM/JlljTIRNSHIP EXPERIENCE 

Name of Student: ___________________ Date: _____ _ 

B,'a!mtor: ___________________ Tille: ________ _ 

Ag,mcy/Orgmi%3!ion: -------------------

Obsenr.dion Period: _____ to ____ _ 

ManthlY ear Manth/Y ur 

JutmgScol• 
N - No Opport,mity to ol>sen'I! 
0 - DOI!! not mHt crib!ri:I for IH'\l'@l opm-nt1] lf,\"!} 

1 - M""ts cria!na illcODSHteady for cle\•elapneatal lew.1 
2 - Meets cria!na consi!lelly far cle\lticpmolll lew.l 

Comuolor T...b 
I. Domlmsmne tho ability to .. tlblish rollliamllips in such I IDIIIJIH tllat a ""'JDJI& 

N 0 I 
lllliance cm be creaoed. 

2. De:J.:msntes effi!ai\.1@ commtmiation u:ilh inc:tnmng-.. a..mtn: appropri,,. srnu:now - ,e,tting md tlllllltaming ibe bomdmH of dle N 0 I b.Jnint; framewCll::k mdl as Ulfflnp ~n, n~e~ . . 
ibe lime limits etc . 

b. U11D11"S1J11111i ecff/fflr- -~ tho salient elmllll! of die diem' • mry. N 0 I 

C. U~i1111m1K ~ -~ tbo umquonoss of !be ""'Y •I-llld - N 0 I 

cl. hl;ptmding ro jHmlg;, - ideDlifyillg afli!ct md addressing lbo5e feeli:Dgs ma 
N 0 I t11,n_,,;c ,,,,.,,,..._ 

•• Ccmgnr""" - gemzi-iwnwc, extemal belLa,-ior amsi•ut with iDtemal affecL N 0 I 

( Enablimi,rg and a,mmJOUcaring-rJzy- taking tbe pes:specth·e of 1lle ilxlMdual, N 0 1 wi1boar O\.W - · - - - md c.cxmmmic.•rin" this lflrl'M!lrie:ice- to tbe individaal 
~ Nort-wrl>al COltllllJllfianon - demousn•"'• .-:,n,, use of bead,.,,,., hmds, f..., N 0 I 

DMtme,_ \'oice., mire. etc. 
h. bitonti_onalizy respotldmg ,.id, a clear~ of die comselor's tberapeuti< 

N 0 I mll!Dticm. 

i. ~-- <11:illful IIDd carefully - ccmsideJ'l!d ll>r a specific Slllltegjc pmpooe. N 0 I 

4. Colhlbarates wi1h an indnidml to ostllblisb clear tbenpemic gpal.s. N 0 I 

5. Fuililates - towml tbe illdhiclml's goals, N 0 I 

6. Caacepm:alizes iu a tbeorelically cmisistem DWIIIH. N 0 1 

7. Ctale!I. safecliDical - N 0 I 

a. DelllOD51nltes tbe ability to IIIW:JZIO IIDd resoh·e edlical dilemmas. N 0 1 

9. ),falcbH climr aeeds 111i1h communily rescarces md make _,:,pnall! temnl N 0 I 

10.Establlibes i>l.law-ap or follow aJoug procedm'l!s -.citb client N 0 I 

11. Uses llld iDlerpn<> data appn,priall!ly. N 0 I 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 
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I. ~ ml coadllcts ..if ill a lll8lllla ,o as to promne caa1idmce in ~ cc,,mneJ:ing 
nmfessiOD. 

2. R,,laU!S to mpen'llOIS, peen alld otbon in a IlllllllDl!I" comistem .,.,;11, mted profemooal 
sllllldams. 

3. DemoDslmes seisilivi:ry 10 l1!<a1 ml asmced diflim!!lces iD poMr bffll-.en lbl!mse!\ti 
and ocbels: does - ...,.loil or mislead otllen dnrin• or a.fter nmfessiOlll.l rell · · · 

4 . DemoDslmes 1pplialicm of lepl reqairemellls relf\•am 1D COllll5eliDg trainillg and 
..... ctic.e.. 

Co tt 
I. Recogmzes tbe boulldaries ofberlbis p,iniculu ccmpell!ll<ies and tbe limi1ll1ians of 

his/her 
. 

2. Takes reoponsibilliy mr compeosati.ng for his.lber deficieocies. 

3. PnMdescmly tbose ~ices ml "!'Plies cmly lbose ll!Chmques mr wllidlbe!sbe is 
. ~-or .,,. 

4. Demoo.tslMes basic copiiti~--e mils and appn,priale a.fti!ct m respc,ase 10 odlers. 

l'>btuih· 
I . Demom1mes 1pprcprilte self-<10D1XOI (-.b as mger caDIIOl, impulse comrol) in 

imle . . . . . , ... ilh nrnltv - mdcliEl!s . 
2. DemoDslmes honesty, &imess, 811d "'I'«! for otben both penom.lly ml 

nrnfessjnnolh,_ 

3. DemoDslmes l'IIIWl!llf!SS ofhis.lber OW11 belief sysll!mS, values, De<!ds, and limillllions 
and tbe effi!ct oftbese anhis/ller -.rode. 

4. DemoDslmes tbe ability 10 recei\."e, iml'gm, llld.lor wil.:i2:e feedback from pem, 
instmcron.. md sm,enisors. 

5. Exlubits appropriate h!s,-els of self455UDIJICe, confidence, md trust iD own ability. 

lat- -· 
I. Tbo smdl!m ImliDs from making mlBIIDl5 which are false, mislaciia&, or di!cepcive. 

2. The sllldent ,espects die fundamenlal righls, dignity, and 11i-orth of all people. 

3. The sllldent ,espects die ngllls of individuals 10 privacy, canffdenmlity, and c:boices 
re .. rdin. self 4ececminatico and . 

4. hspects cul1Dnl diffueDces, induding tho5e due to age, gender, race, etlmidty, natiaoal. 
on...:- - -=-=--- sexua1 orientation. •· . . . and socioecooomic sta.tns. 

C...ral P•rformutt 

I . Carnes om the cimies; and respcmstlrililies as delilll!d by tbe ageacylorgmizatioa. 

2. Achieves pelfarmmce apecllllians set by supenors. 

3. Mainllms adequate case ~ 

4. Seeks solutioas in a aeali\,e reipmsible IIIUIDer. 

5. Expresses self clearly and "1&climy in rir:ing ml speaking 

N O I 2 

N O I 2 

N O I 2 

N O I 2 

N 0 I 2 

N 0 I 2 

N 0 I 2 

N 0 I 2 

N 0 I 2 

N 0 I 2 

N 0 I 2 

N 0 I 2 

N 0 I 2 

N 0 I 2 

N 0 I 2 

N 0 I 2 

N 0 I 2 

N 0 I 2 

N 0 I 2 

N 0 I 2 

N 0 I 2 

N 0 I 2 
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I. Stodeot b.is pote,,la) for becoming m eft'edn-e cotmSelor 
___ y .. ___ No 

2. Would you hire this studeal to wed< in }'OID' •gencyla<gmizalion 
___ y.,. ____ No 

If"no" or wilh resav.tliom, p!Nse exp bin: 

3. Wht grade would you re<ommelld f« the studem in this c,our..,: (Check one) 
• A" Outstanding pencmw>ce in ill ..-..s of wed< 
"B" A,-uage to good perfam,;mc,e inmost Mus ofwod< 
"C" Below ilVERge pen<llllWlCe in most .,.... of wod<, but b.is abilily for proles.ioml growth 
"D" Poor~• in most >lU5 of wad< with little promise for impro,-en,mt 

Sii:,mme ofE>-.lu.tor Date 

Sii:,mme of Stwlent Dale 

COllMEl\'TS: 


